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Budi Santoso, NIM: Q.100090111, Kontribusi Supervisi, Motivasi Kerja, Dan 
Komunikasi Guru Terhadap Kinerja Guru di Sekolah Dasar UPTD Pendidikan 
Kecamatan Pulokulon Kabupaten Grobogan. Tesis, Manajemen Pendidikan. 
Program Pascasarjana. Universitas Muhammadiyah Surakarta. 2011 
 
Tujuan penelitian ini adalah (1) Untuk mengkaji kontribusi variabel supervisi 
akademik, motivasi kerja, dan komunikasi guru terhadap kinerja guru di SD UPTD 
Pendidikan Kecamatan Pulokulon Kabupaten Grobogan. (2) Untuk mengkaji 
kontribusi variabel supervisi akademik terhadap kinerja guru di SD UPTD 
Pendidikan Kecamatan Pulokulon Kabupaten Grobogan, (3) Untuk mengkaji 
kontribusi variabel motivasi kerja terhadap kinerja guru di SD UPTD Pendidikan 
Kecamatan Pulokulon Kabupaten Grobogan (4) Untuk mengkaji kontribusi variabel 
komunikasi guru terhadap kinerja guru di SD UPTD Pendidikan Kecamatan 
Pulokulon Kabupaten Grobogan. 
Lokasi penelitian di SD UPTD Pendidikan Kecamatan Pulokulon Kabupaten 
Grobogan. Populasi dalam penelitian ini adalah seluruh guru SD di UPTD Pendidikan 
Kecamatan Pulokulon Kabupaten Grobogan sebanyak 596 guru. Besarnya sampel 
dalam penelitian ini sebanyak 213 guru dengan berdasarkan pada tabel Nomogram. 
Pengambilan sampel dalam penelitian ini dilakukan dengan cara Propotionate 
Random Sampling.  Teknik analisis data yang digunakan adalah analisis regresi linear 
berganda (uji t, uji F, uji koefisien determinasi) dan uji asumsi klasik (uji normalitas, 
uji otokorelasi, uji heteroskedastisitas, dan uji multikolinearitas).  
Hasil penelitian ini adalah (1) Supervisi, motivasi kerja, dan komunikasi 
mempunyai kontribusi yang positif dan signifikan terhadap kinerja guru di Sekolah 
Dasar UPTD Pendidikan Kecamatan Pulokulon Kabupaten Grobogan dengan nilai 
sig 0,000 < 0,05. (2) Supervisi mempunyai kontribusi yang positif dan signifikan 
terhadap kinerja guru di SD UPTD Pendidikan Kecamatan Pulokulon Kabupaten 
Grobogan dengan nilai sig 0,009 yang berarti < 0,05. (3) Motivasi kerja mempunyai 
kontribusi yang positif dan signifikan terhadap kinerja guru di SD UPTD Pendidikan 
Kecamatan Pulokulon Kabupaten Grobogan dengan nilai sig 0,000 yang berarti < 
0,05. (4) Komunikasi guru mempunyai kontribusi yang positif dan signifikan 
terhadap kinerja guru di SD UPTD Pendidikan Kecamatan Pulokulon Kabupaten 
Grobogan dengan nilai sig 0,000 yang berarti < 0,05.  
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The purpose of this study were (1) To assess the contribution of variable 
academic supervision, motivation, and teacher communication on the performance of 
elementary school teachers in the technical implementation unit area District 
Education Pulokulon Grobogan district. (2) To assess the contribution of variable 
academic supervision on the performance of elementary school teachers in the 
technical implementation unit area District Education Pulokulon Grobogan district, 
(3) To assess the contribution of motivational variables on the performance of 
elementary school teachers' technical implementation unit area District Education 
Pulokulon Grobogan District (4) To assess the contribution of teachers' 
communication variables on the performance of elementary school teachers in the 
technical implementation unit area District Education Pulokulon Grobogan district.  
Research location was in Elementary School implementing unit techie-area 
District Education Sub Pulokulon Grobogan. The population in this study are all 
primary school teachers of technical implementation unit area District Education 
Pulokulon Grobogan district was 596 teachers. The size of the sample in this study as 
many as 213 teachers based on the table Nomogram. The samples in this study 
conducted by Propotionate Random Sampling. The data analysis technique used is 
multiple linear regression analysis (t test, f, test the coefficient of determination) and 
the classic assumption test (normality test, autocorrelation, heteroscedasticity test, 
and test of multicollinearity).  
The results of this study were (1) supervision, motivation, and communication 
have a positive and significant contribution to the performance of elementary school 
teachers in the technical implementation unit area District Education Pulokulon 
Grobogan district with sig 0.000 < 0.05. (2) Supervision has a positive and significant 
contribution to the performance of elementary school teachers in the technical 
implementation unit area District Education Pulokulon Grobogan district with a mean 
value of 0.009 sig < 0.05. (3) Work motivation has a positive and significant 
contribution to the performance of elementary school teachers in the technical 
implementation unit area District Education Pulokulon Grobogan district with a mean 
value of 0.000 sig <0.05. (4) Communication teachers have a positive and significant 
contribution to the performance of elementary school teachers in the technical 
implementation unit area District Education Pulokulon Grobogan district with a mean 
value of 0.000 sig <0.05.  
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